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	Job Description
	Job Reference

	
	
	704019

	Job Title
	Independent Reviewing Officer (IRO)/Child Protection Chair

	Service
	Children’s Services - 

Quality Assurance and Safeguarding Standards
	Team
	Quality Assurance and Safeguarding Team

	Location
	Wokingham – hybrid/ flexible working 

	Reports to


	Service Manager, Quality Assurance and Safeguarding

	Responsible for
	

	Grade
	Type of position:
	Date

	Grade 10 - Spine Points 46-49 


	Permanent - Full Time
	

	This job description has been designed to indicate the general nature and level of work required of the post to indicate the level of responsibility. It is not a comprehensive or exhaustive list and the line manager may vary duties from time to time which do not change the general character of the job or the level of responsibility entailed.



	Service Purpose

	· To safeguard and promote the welfare of children in care who are supported by Wokingham Borough Council 
· To review and to monitor, the Local Authority’s function as a ‘corporate parent’ and identify best practice as well as areas for challenge and development. 

· To encourage participation and promote fairness and equality for parents and children who are involved with our services.

To monitor, facilitate and promote strong inter-agency working, communication and multi-agency involvement in Care Planning and Child Protection processes.

	Purpose of the role

	· To be an independent Chair for meetings of children who are in care and on Child Protection plans and monitor the progress of the plan, ensuring there is no drift or delay in safeguarding them and achieving permanence for children in care. 
· To quality assure the care planning process for each child or young person, and to ensure that his/her current wishes and feelings are given full consideration.



	Responsibilities and duties

	1
	Chair statutory reviews for children in care and Child Protection Conferences in accordance with government guidance, local procedures and Wokingham Children’s Services practice standards as required by the demands of the service.


	2
	Monitor the progress of the Child’s Plan and provide oversight and challenge and use the IRO escalation process when informal methods have not had the desired outcome for the child.



	3
	To promote best practice in relation to the voice of the child, the involvement and participation of parents and the child’s network.

	4
	To monitor the performance of the Local Authority’s function as a ‘corporate parent’ and identify and challenge areas of poor practice and recognise and promote best practice.

	5
	Provide specialist advice on best practice in relation to chairing meetings, care planning and child protection procedures and the underpinning practice standards for the team and contribute to the delivery of team training sessions and inductions for new staff.

	6
	Be a practice lead for the Wokingham Children’s Services practice model.

	7
	To carry out a range of quality assurance activities, including case auditing

	Supervision Received
	Formal supervision is provided monthly with the Service Manager, Quality Assurance and Safeguarding 

	Supervision Given
	The post has no line management or supervisory responsibilities


	Contacts & Working Relationships
	To multi-agency partners and colleagues in WBC services who are involved in Care Planning and Child Protection processes.

	Management of resources or budget
	The post has no budgetary responsibility

	Special Factors
	Willingness and flexibility to undertake a range of activity which supports the team and service.

To cover other functions within the team such as managing complaints and allegations, during leave periods or absence.   

Flexibility in working hours including some availability to work outside normal office hours.

Able to work with degrees of risk, change and conflict, to identify personal stress levels, and to seek advice and support, when necessary, within or outside of formal supervision.  

Travel to visit children and chair reviews at a distance from Wokingham will be required.

DBS check required. 
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	Person Specification

	Focus on describing the qualifications, skills, knowledge and experience an individual will require to successfully undertake the role. These should be split between essential and desirable.  

	Qualifications 
	Essential
	Desirable

	Recognised and current professional Social Work qualification e.g., Dip SW, BA SW etc. and Registration with Social Work England 
	Essential
	

	At least five years post qualifying experience
	Essential
	

	A professional with a management or supervisory qualification or equivalent status to an experienced children’s social work team manager.
	Essential
	

	Technical Skills. 
	Essential
	Desirable

	Report writing, critical reflection and analysis
	Essential
	

	Problem solving skills and ability to deal with sensitive issues, manage conflicting views and expectations and cope with unpredictable issues and behaviour. 
	Essential
	

	Proficient ICT skills for case recording and auditing
	Essential
	

	Ability to work alone and unsupervised at times, yet also work effectively as part of a team.
	Essential
	

	Knowledge 
	Essential
	Desirable

	Substantial knowledge of information sharing Data Protection legislation 
	
	Desirable

	Extensive knowledge of the legislative framework relevant to children’s services 
	Essential
	

	Substantial experience of working with children in need of protection, children in care, care leavers and supporting vulnerable families and care proceedings. 
	Essential
	

	Critical awareness of current issues and new evidenced-based practice research.
	
	Desirable

	Experience
	Essential
	Desirable

	Experience of chairing meetings
	Essential
	

	Experience of partnership working
	
	Desirable

	Other
	Essential
	Desirable




